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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution V. S S D COLLEGE KANPUR, Uttar
Pradesh | NDI A

Name of the head of the Institution Dr. Chhaya Jain (Dr. Bipin Chandra
Kaushi k- At Present)

Designation Pri nci pal (i n-charge)

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05122562613

Mobile no. 9919195215

Registered Email prin_vssd@edi ffnail.com

Alternate Email vssdi gac@mai | . com

Address 3A/50 V. S. S. D. College, Nawabganj,

Kanpur - 208 002

City/Town Kanpur Nagar

State/UT Uttar pradesh




Pincode

208002

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Neeru Tandon (Dr. Nand Lal at
Present)

Phone no/Alternate Phone no.

05122562613

Mobile no.

9838103307

Registered Email

vssdi gac@nai | . com

Alternate Email

drnandl al 71@edi ffmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://vssdcol | ege. i n/ wp-
cont ent / upl oads/ AQAR- Report -2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://vssdcol | ege. ac. i n/ wp-cont ent/ up
| oads/ ACADEM C- CALANDER- 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.20 2009 29- Jan- 2009 28-Jan- 2014
2 A 3.14 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 04- Dec- 2007

7. Internal Quality Assurance System



https://vssdcollege.in/wp-content/uploads/AQAR-Report-2018-19.pdf
https://vssdcollege.in/wp-content/uploads/AQAR-Report-2018-19.pdf
https://vssdcollege.ac.in/wp-content/uploads/ACADEMIC-CALANDER-2019-20.pdf
https://vssdcollege.ac.in/wp-content/uploads/ACADEMIC-CALANDER-2019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Medi tati on and Yoga 19- Nov- 2019 170
Wor kshop 03

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1QAC has contributed significantly to institutionalize the quality assurance
strategi es and processes. | QAC has al so taken a nunber of quality assurance
initiatives. 2. Eco friendly canpus through initiation of Nature Club in College
and various Conpetitions on the topic ‘Environnment and Devel opnent’. 3. Online
adm ssion procedure for UG and PG first year students to help automated the fee
subm ssion along wi th adm ssion procedure. 4. During covid pandenic | QAC
suggested to the college adm nistration for sanitization of the class roons,
library and coll ege offices. Mask were nmade conpul sory for the students, teachers
and office staff. 5. | QAC suggested for online classes for UG and PG students.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFNdzgwTVZGYWllUGppVGVnV0ZBMGc9PSIsInZhbHVlIjoid1FvaFNjaitvTHVkcjJGOTh2enhtZEdVNTFCS2QrZVo0SmV4bVc4ekZ2ZnpYTXFOZVJzaU1OYUwwVmRhQkowUkpWRHhUZ3BxaVVXT1FnZDdzdWVHMWdNMDVodlZycGJPcHAzcGNZQ0JNRGs9IiwibWFjIjoiODE3MmU1MzdhZTIyMDkzMzAzZDNmMTUzOWYwOGVkNjc2NWNiYjUxNTkyYzlmNWRhNjM4NTNjNGU0Mjg5MDdlZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndmUkFCaGpack4rQlZVVkRuMWEwRnc9PSIsInZhbHVlIjoiMkNLRzdNUzRzODArYUdWYk1GMy9sRzFpU2dLeXlVRFZXenM3b1E5dzNEbWRzV1ZPazE0RTRJekd1UEdRLzNqdHdSVVR2cEQyay9NUVgxYnRaVUJGR1E9PSIsIm1hYyI6IjI3ODMwYjljYzk3NjBhMjNkYjg5NTcwY2Y2MWRhN2IxYTg3Y2I3YzZkMjI5N2MxZmYyYjg5ZTE0OWY0ZWVkMmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpMcVJ4RUNkUHFOaGMzTEE2M1pGRkE9PSIsInZhbHVlIjoibkk5UWRmampOMlBsSytzeklTVVRYdTZBRTB4cnltbC91UDhCVmJHOXNuc2dSVUtvOXQyYjA5UWZYZGluK1BocXE2Q0p2OThsWkdHYjA1WDNWSVgwdWc9PSIsIm1hYyI6IjQyMjg2ZGE5ZTY1ZjY4ZjU1NzdlZTliY2M2YTkyYWJmNmM4YjE5ZWE4MjFlYzNhYmUzZWIwNWM4M2E1YWQyOWEiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Peri odical neetings with staff menbers
to formul ate the plan of action

Meetings were initiated and the action
pl an and the inplenentati on were
reviewed in the sub segnent neetings

Envi ronnent al Awar eness sust ai nabl e

activities

Various prograns were conducted

t hroughout the year to create

envi ronnment al awar eness anongst the
students, teachers and community. On
the occasion of Kartik Ekadashi

pl antati on was done in the college
canpus by the coll ege Rovers Rangers
team

To conduct Internal | QAC Audit and Done

I nternal Academic Audit for all the

departnents and other Cells and C ubs

for the effective functioning.

Cender sensitization On Cctober 7th, 2019, Tabassum bike
rider and social activist, delivered a

| ecture on gender sensitization and
worren enpower ment. During the |ecture,
various tips were provided to students
on working with restraint, even in
difficult situations. Additionally, an
awar eness canpai gn organi zed by the
1090 college unit inforned female
students about |aws pertaining to their
rights and protections. Furthernore,
training sessions were conducted on
candl e maki ng, paper jewellery, canvas
pai nting, and bottle decoration.

Fi nanci al (Ext ernal ) Audi t

Fi nanci al Audit done by CA. and an
auditor from state governnent

Engagi ng Teachers, research schol ars
and students to create a better
research atnosphere in the coll ege

t hrough Action Research Projects and
Senmi nar and wor kshop on research

met hodol ogy.

On Cctober 12th, 2019, the Sanskrit
Departnment of VSSD Col | ege, Kanpur,
along wi th Shri Shankar shi khayt an,
Del hi, and Vaitarni Sant ha Kanpur,
jointly organi zed a national sem nar
Additionally, the PG Chem cal Society
of the Chemistry Departnent organi zed a
precentenary |lecture series consisting
of seven lectures on various topics
such as How to prepare for JRF/ NET and
Conputer Applications in Chemstry,
delivered by em nent personalities. Dr.
Bhakti Vijay Shukla, Assistant Director
(Quality Control) at FFDC Kanpur,
delivered a valuable lecture on
entrepreneurship as part of a

New




UGCsponsored certificate course program
on the detection of adulterants in
consumabl e food products. Furthernore,
Dr. Thakur Prasad fromthe D. El . Ed.
Departnment conpleted his minor research
proj ect, which was sanctioned by | QAC
and funded by the coll ege nmanagenent.
The Departnent of D.EL.Ed. also

organi zed a twoday workshop on Novenber
1819, 2019, at Shatabdi Bhawan, VSSD
Col | ege Kanpur.

Career oriented activities to be
conducted for the students

Carrier oriented course “Detection of
adul terants in consunabl e food products
conduct ed by Departnent of Chemi stry
for the students. On 14thsep 2019 a

wor kshop on career counselling and
personal ity devel opnent was hel d by
col | ege placenent and career

counsel ling cell.

To published 1 QAC News letter

Col I ege | QAC published Newsletter ‘The
Ref | ecti ons’

Wel fare programes for students

Done in association wth1090, NCC, NSS,
Rovers Rangers

M ni mi zi ng envi ronment al Degradation

The institution has inplenented severa
environnental ly friendly practices,

i ncludi ng reducing the use of paper and
plastic, optim zing the use of existing
infrastructure, tree plantation
creating a green canpus, and educating
students through an environnental

sci ence course. A rainwater harvesting
unit has been installed, and conpost is
made fromdry | eaves on canpus, which
is then used in the garden.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Secretary, Board of Managenent 06- Feb- 2024
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020




Date of Submission 17- Feb- 2020

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute, as an affiliated college, rigorously inplenents the curriculum
prescribed by CSIM University through a well-structured approach. To kick-start
this process, the principal and director, IQAC, hold crucial neetings with
departnent heads to formulate effective strategies. Faculty nenbers are
encouraged to infuse innovation into the teaching nethodol ogies, utilizing
tools |like presentations, assignnents, discussions, workshops, semninars, and
industrial visits. In addition to these pedagogi cal innovations, departnental
neeti ngs serve as platfornms for designing neticul ous plans, distributing
faculty workl oad based on specialization and experience, and executing neasures
for optimal curriculumdelivery. The time-table Conmittee plays a pivotal role
in crafting schedul es that are prominently displayed within the departnmenta
prem ses and the adm nistrative office. Furthernmore, each faculty menber
nmeti cul ously designs teaching plans to ensure tinely conpletion of coursework
in alignment with the academ c cal endar issued by the University. This
conpr ehensi ve approach underscores the institution's commtnent to delivering a
robust and effective educational experience. |In adherence to the venerable
rhyt hm of academi a, our institute adheres to the university' s academ c cal endar
and dissemnates it to all the departnments of the college. The college
encourages all its faculty nenbers for various orientation prograns, Refresher
Cour ses, Workshops, and Seminars. The coll ege al so provides huge material in
the form of Books, Journals, Periodicals, and Magazi nes on current affairs; it
provides software interm ngled as vital instrunents to enpower our revered
educators in the pursuit of effective curriculumdelivery. Institute has six
faculties, each a custodi an of know edge, architects of curriculum and heral ds
of its noble evolution. Faculty nenbers have significant contribution towards
curriculum design and inpl enentati on and devel opnent through active
participation in workshops for curriculumdesign and inpl enmentation. A good
nunber of teachers are menber Board of Studies and actively participate in
curriculum design. The mai den step of our students conmenced with an
Orientation Program which paves the student's path to start three years or
five years degree courses fueled by know edge that is kindled with great zeal
and ent husiasm To forge indomtable spirit and well-rounded persona of our
students, the institute encourages the students to enbrace in co-curricular and
extra-curricular activities organized by the college and other institutions
al i ke. Various special prograns are al so organi zed by the institute through
student’s councils like Sports Department, NSS, NCC unit, DSW Comrittee and
1090 Wonen Power Angel Cell. Proctorial Board of the college also fully
counsel s the students and stays alert to resolve the student’s grievances at
all the levels. Educational trips and tours are organized at industrial unit,
hi storical places and al so at various geographical |ocations as per the need of

curriculum by departnent of geography and history.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Det ecti on Ni |
of
adul terants
in
consunabl e
f ood
product s
(ucC
Sponser d)

Introduction

02/ 07/ 2019 150

ability/entreprene Development
urship

Yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA LLB

Fi ve Years |ntegrated
program

26/ 09/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
10

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VA

Ceogr aphy

35

BA

Geogr aphy

92

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents No




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback obtained from various stakeholders is a val uable resource for the
overal |l devel opnent of the institution. It provides insights into the strengths
and areas for inprovenent, guiding the institutions strategies and initiatives.
The process of analysing and utilizing this feedback involves several key
steps. Firstly, the feedback is systematically organi zed and categorized based
on the different aspects of the institution, such as teaching-I earning,
extracurricular activities, facilities, faculty devel opnent, and al umi

i nvol vement. This categorization helps in identifying specific areas that
require attention. Secondly, the feedback is analysed to identify conmmon thenes
and patterns. For exanple, if multiple stakehol ders highlight the need for

i nproved infrastructure, this becones a priority area for the institution.
Simlarly, if there is consistent praise for certain aspects, such as the
quality of academics or faculty, these are recognized as strengths to be

mai nt ai ned and enhanced. Thirdly, the feedback is used to devel op action plans
and initiatives for inprovenent. For instance, if students express

di ssatisfaction with hostel facilities, the institution can prioritize

i nprovenents in this area, such as ensuring uninterrupted power supply.
Simlarly, if faculty menbers suggest increasing the nunber of |CT-equipped

cl assroons, the institution can plan for the gradual expansion of such
facilities. Fourthly, the feedback is used to inform decision-making processes.
For exanple, if parents express concerns about placenment opportunities, the
institution may review its placenent policies and strategies to better neet the
needs of students. Fifthly, the feedback is used to enhance conmuni cati on and
engagenent with stakehol ders. By responding to feedback and inpl ementing
changes based on stakehol der input, the institution denponstrates its conmmtnent
to continuous inprovenent and stakehol der satisfaction.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Graduation in 600 1245 604

Language and
Hurmani ti es

BSc Graduation in 480 785 343
Sci ence

BCom Graduation in 400 1390 394
Conmmer ce

VA Master in 490 1200 394

Language and
Hurmani ti es

MCom Master in 120 700 121
Commer ce
LLB Graduation in 300 Ni Il 214
Law
MSc Master in 144 Ni |l 87
Sci ence

BEd Bachel or in 50 Nl 50




Educati on
( Teacher
Tr ai ni ng)
BA LLB Fi ve years 60 Nill 52
I ntegrated BA-
LLB course
BPEd Bachel or in 50 Nill 20
Physi cal
Educati on
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 4574 1041 37 13 82

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
99 55 4 4 4 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has a student mentoring system where each student is paired with a faculty or staff member who
serves as their mentor throughout their academic journey. Mentors are selected based on expertise and
willingness to support students, and meetings are scheduled based on availability and needs. Mentors provide
guidance on academic matters, career options, and personal development. They help students set goals,
develop strategies, and navigate challenges. The mentoring system also includes periodic evaluations and
feedback to improve effectiveness. Students are categorized based on their subjects, and each group has a
designated mentor. In special cases, parents are involved in counselling or meetings with the principal or director
at the mentors suggestion. The system is focused on student needs and aims to enhance their academic and
personal growth.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

5615 132 1:43

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

175

132

43

10

126



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkV1WFFEVE41VWQvS3pjUER2clYrcnc9PSIsInZhbHVlIjoiUFRlZjZqRUlxcEVjTk9seDcwbm1vdGowSFh6dWJueGhqdlRtRVZ3alRUdnc5bkJsTlJ1UjNsbFlHRTBYdnFzd3VJSUU1WE1YMjB1WXpLOVV1UEd4M3c9PSIsIm1hYyI6IjY0MTYzMDgwNTIxYWM2NTFkZTFiMmVjY2YzYWEwYTBmNjMzZDJkY2E4ZTczMGRiZWY0ODUxNGRjYzFhZWU0ODciLCJ0YWciOiIifQ==

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Ram Manohar Associ at e Ful bri ght Nehru
Yadav Pr of essor Acadenm ¢ and
Pr of essi onal
excel | ence
Fel | owship from
Sept 2019-June 2020
awar ded by
Ful bri ght
Conmmi ssi on USA and
USl EF, New Del hi
2019 Dr. Arvind Kunmar Associ at e
Di xit Pr of essor C.S.J.MUniversity
Awar d
2019 Dr Ashi sh Kumar Assi st ant Excel | ance Award
Si ngh Pr of essor (VI BHA)
2019 Dr. Rakesh Kumar Associ at e Pt.Braj Mbhan
Shukl a Pr of essor Awast hi Sanman
(Bundel khand Vi kash
Sewa Samiti)
2019 Dr Thakur Prasad Assi st ant Bharat Uttahan
Pr of essor Nays
2020 Ms Shr ast hi Assi st ant Bharat Uttahan
Awast hi Pr of essor Nays
2020 Ms Nanrata Singh Assi st ant Bharat Uttahan
Pr of essor Nays
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution has initiated several reforns to enhance the Conti nuous
Internal Evaluation (CIE) system One mgjor reformis the introduction of a
nmore conprehensive and holistic assessnment approach which includes
i ncorporating various assessnent methods such as projects, presentations, and
nock practical exans to assess students understandi ng and application of
concepts. Another reformis the inplenentation of technol ogy-based tools for
assessnent, such as online quizzes and assignnents. This not only makes the
assessnent process nore efficient but also prepares students for the digital




age. Additionally, regular feedback is provided to students to help them
i nprove their perfornmance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

VSSD Col l ege is dedicated to the efficient nmanagenent of tine and adheres to
the tinme lines provided by the university at the start of each academ c year
The university publishes the academ ¢ cal endar for various courses, and the
colleges principal is vigilant in ensuring its meticul ous inplenentation. If
any necessary changes are required, they are comuni cated by the university,
and the college pronptly enforces them In all circunstances, the academc
calendar is regarded with utnost respect by the faculty, managenent, and
students, fostering a disciplined and well-organi zed educati onal environnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://vssdcol | ege. ac.in/courseoffered

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://vssdcoll ege.in/iqgacl/#

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Concept of Intellectual Depart nment of Law 29/ 11/ 2019
properties rights: Issues
Chal | enges

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://vssdcollege.ac.in/courseoffered
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InA1bmxlaC9Gd1JpTWZPQWxwLzlmRHc9PSIsInZhbHVlIjoiSmcyejg3R2Y4R20xVnpxTGNWM0w5bkpOUnlhMmNra0M4SnpJVVBHK01JRHU4Nm1xNE5HZ0VQNHVKcWxlUThhKzd2TklrYmdoQzRSTXFoM0c2alY0WmVRTTlFak9nWDlNUVdJWVBYcExMQUk9IiwibWFjIjoiNjAzYTcwY2ViNmVhN2I1OTllNDIxM2Y5ZmE0YWI4MGZhNzI5NGMyNTVmN2U4OWQ3NGFlZDczZWNmOTg0MTNmZCIsInRhZyI6IiJ9
https://vssdcollege.in/iqac/#

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Department of Sanskrit 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Chem stry 6 4.75
I nt ernati onal Physi cs 3 3.0
I nt ernati onal Commer ce 2 Nill
I nt er nati onal Geogr aphy 6 Nill
I nt ernati onal Sanskri t 2 Nill
I nt ernati onal Def ence and 4 Nill
Strartegic Studies
I nt ernati onal Mat hemat i cs 1 3.04
I nt ernati onal M P. Ed 5 Nill
Nat i onal Physi cs 3 Nill
Nat i onal Chem stry 2 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkYyV09GUzd5OXR6dEx3SGRyRy9XbWc9PSIsInZhbHVlIjoiVG1td2VXME56Tjd3SHk2VE9vd1lYMEJtSkdYbE8veG5oYUdzUU5LM09DekN2MlFyUEFUWk5tdkcvNXRMd2Ftcm9OWi9Bcko0Zm5GL3BQdHVtVDcrU0xhcmJwR1cweE1JdHRKcUR6WGpKWjd5d016cHR4K3phQUFSSU1raElTVEgiLCJtYWMiOiJhZDFlOWRkZGE2Yjg2MDY1NmZiYjczNmZmODE0MWU1ZTlmMWIyMDAyOGY5ODVmMzViM2RlM2RjMDNhZTA4NDQ2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRzZUhWTFE0M1RQVjNaUitNTGNEYmc9PSIsInZhbHVlIjoiaEtOWS9EYkxZYytzUDM0MWU0STY5dkdoOXVVTHdIVXk2QWRSaW5kOTF5YlZseC93NGo5S3oyZlJhNGZYbFVBd1BiUFRXR2QrblNEaVBWRnpXc2ZJeE12cnhtSW5IK0tPUStQWnM3KzAyVGs9IiwibWFjIjoiMTI0OWJhMDY2ZWM0YTMyYmMzYzY3NmNlMzQ3ZDA1YmQ3YmZkNjc0YjdhYmY0M2QxNmY2YjljNTlkNWZkNjYwYSIsInRhZyI6IiJ9

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number

of students

participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Per manent Lok Legal Ad Publ i c Lok 2 50
Adal at Cell D.L.S A Adal at
Swachh Bhar at DI.ET Swachh Bhar at 8 52
Abhi yan Kanpur

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Leap Skill 380 Lohia Group 90

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpkVFcveEpQTEw5VWZHbXp4M3FDc2c9PSIsInZhbHVlIjoibXUwbGJiTDBCbTJ3UzZ6dENITmNyUmtXU1VLM1JRdDd6SzhFUWtTb2pzWExpVmNhc2lVcXJGekFtUWFSeVc1eFA5WmJPUFhySWVTVXluVTRqSzlneDhCS2ttM1dKWWhYbjd2WHNld3ZxSDQ9IiwibWFjIjoiYmJiYTJhNDAzNjljNTg2ZjM5N2RhZDFjMjZhOGQ2MDk1YTc4MTY1ZTA1ODhlNmIyM2Q0M2JkODYxM2M4N2QyMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlTNytkS2ZLS3crYUpCQVYybVZ4cmc9PSIsInZhbHVlIjoiWk9XaVdaSEJWWDFBc1JRbmllRUxBcEVyOGZnZ1MvOWdhN3NFc3RqbERqV2FvMUc3SHc5bFRLSnVhd1dEMm4zUzRCQTY1KzI1VWZqTGdoL3ZaUjlSOGx0NExWQ0hOQStkRGRnWUxnYnZTV25Uc2VQazZ5K0cwUUNWWURHMExoMmsiLCJtYWMiOiIxMTM3YWQwZjUwYzdmMTE4ZDgxNWFjNmU1MzQ0ZmVmYWVmNTk1YjM4MDEzNjI2ZjMzOWNjMDk5OTg0NDA5OGU0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBGWkNrRy9hUUlSYVlnd1psNmNSQWc9PSIsInZhbHVlIjoiL1JVTmNQRFptWGVMZTM4VVppVlZCZDJSU2orY1NjeEVUc3VIYm8xYXkwTHJIelJxU1FkNk5BSWgzZUlBTHJOL2FQZ3RuUXE5OHBUdUhOeGZNWmRVN2c9PSIsIm1hYyI6ImYxNTMzZGY0YmU4MDVhYzc1MmIxZWIxMmNiNjI1NzE4MmNmZGIxY2JjMDY1OGE1ZGQ3MzRmNDMyZjE5M2M2NWEiLCJ0YWciOiIifQ==

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From
linkage partnering
institution/
industry

Duration To Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Skills

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Soci ety Leap 15/ 02/ 2019 Devel opnent 380

Spoken
Englishability

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
No Data Entered/ Not Applicable !!!
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
VI TAL Partially 1.12 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 100042 2650392 1526 457812 101568 3108204
Books




16759 264948 84 24996 16843 289944
Ref erence
Books
Jour nal s 1524 346487 5 20565 1529 367052
e- Books 800000 27410 Nl 5900 800000 33310
e- 6237 Ni Tl Nill Ni Tl 6237 Ni |
Jour nal s
O hers(s 4693 65970 41 20085 4734 86055
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 41 1 41 2 2 7 23 10 11
g
Added 0 0 0 0 0 0 0 0 0
Tot al 41 1 41 2 2 7 23 10 11

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
11.3 12. 84 52. 67 2040810

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The procedure and policies for nmaintaining and utilising physical academc




and support facilities such as |aboratories, libraries, sports conpl exes,
conputers, and classroons typically involve the follow ng steps: 1. Qur college
mai ntains an up-to-date inventory of all physical assets, including their
condition and | ocation. - Regularly update the inventory to reflect new
acqui sitions, disposals, and transfers. 2. The institution establishes a
regul ar mai ntenance schedule for all facilities and equi pnment to ensure they
are in good working condition. - Set up a systemfor reporting and addressing
repairs pronptly. W also assign responsibilities for maintenance to specific
staff nenbers or departnments. 3. The institution devel ops clear policies for
the use of facilities and equi pnent, including guidelines for booking, usage
hours, and accept abl e behavi our. These policies are comuni cated effectively to
all users, including students, faculty, and staff. 4. The institution ensures
that all facilities are secure, with appropriate neasures in place to prevent
theft, vandalism or unauthorised access. 5.The institution provides training
and orientation sessions for students and staff on the proper use of facilities
and equi pment, especially for specialised areas |ike | aboratories and conmputer
labs. - we also ensure that users are aware of safety procedures and energency
protocols. 6.The institution has devel oped a systemfor allocating resources
efficiently, ensuring that all departnments and prograns have fair access to

facilities and equi pment. For exanple Central library has a budget neeting every
year to allocate funds to all departnents for purchase of new books and
journals. . 7. Institution also allocate funds for the nmaintenance, repair, and

upgrading of facilities and equi pnent as well as for future investnments in
infrastructure and technology to keep facilities up-to-date. 8.To |nplenent
sust ai nabl e practices in the nanagenent of facilities, such as energy-efficient
[ighting and water-saving fixtures. - the institution encouraged users to adopt
environmental |y friendly behaviours, such as recycling and reduci ng waste. By
following these procedures and policies, institution ensures that it’'s physica
facilities and support infrastructure are well-nmaintai ned, safe, and
effectively utilised to support the educational mission.W are trying to
upgrade it constantly like the solar panels .

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution
Fi nanci al Support
from QG her Sources

a) Nati onal Schol arship from Nill Ni |

Central and UP
Gover nnent
b) I nt ernati onal Nill Nill Ni |
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Jwel | ery 10/ 10/ 2019 52 1090 Col I ege Unit

desi gni ng candl e
maki ng




Beauty Parl or 15/ 10/ 2019 60 1090 Col | ege Unit
Mehandi Desi gni ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 5 2

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Chess Badmni nt on, Al'l India Inter 31
Handbal | Uni versity/ North zone
Inter University
( MEN' WOVEN)

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFIYXhLVmVvYzBkVjlhNmFKaGZJTFE9PSIsInZhbHVlIjoiUDJhbnJHNmQyaFI5VVhMbjQ1S0hVNnNudSt4NFpQbE40VUtJbjF0WUJzcG1QNWVRVzdNT3YrYis1OUJDVHg4VDVhRitlN0VoalVodjlmbG52cVJ5TkE9PSIsIm1hYyI6IjU4ZWRiMzEwOTczNTg2NTYwMDljNzU1NjdhYzI2ODczMzFkNjI5N2U3MGJmMGE1ZTE2YzI5ODcxOWQ4NDA4ZDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjN6Rm45dWd3MDR2YVBZU1dGVjFJbFE9PSIsInZhbHVlIjoiMDR4NmtKejcwZ3RjYU9Lb3NqZzBqciszTFhEblp6Z3RmOVF3ZGIzcXowQm40OHhVRTFINFR5anUwWHlOeS81UExaWTNqWmR1TWYxb0tTZ2liTWp6T0E9PSIsIm1hYyI6ImIzNTQxMTgwMDhiYzExZTUyMTViOThlZmQ4ZjFhODM5NzgwOTRhZDhkNzdmYTdjZmI4OGM3NTExNTFkMzMxNGMiLCJ0YWciOiIifQ==

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

VSSD Col | ege has established a dynamic platformto foster the robust
i nvol venent of students in both academ ¢ and admi nistrative spheres, as well as
various extracurricular activities. This initiative ains to enpower students by
nurturing | eadership qualities, an understanding of rules and regulations, and
honi ng execution skills. Notably, within key bodies such as | QAC, Ritanbhara
Central Library, and 1090, dedicated student representatives are appointed.
These representatives serve as vital conduits, articulating the collective
perspectives and suggestions of their respective classes on nmatters pertaining
to faculty, subjects, facilities, and other class-related concerns. This
col | aborative approach extends to cultural conmmttees, where student nemnbers
actively contribute to shaping the cultural |andscape of the institution.
Addi tionally, the engagenent of student representatives in these vital bodies
facilitates inclusive decision-nmaking, enriching academ ¢ and extracurricul ar
experiences. This collaborative approach fosters a strong sense of
responsi bility, civic engagenent, and a cohesive student-institution
relati onship. Through their active participation in the cultural conmttee,
students contribute significantly to the vibrant cultural tapestry of VSSD
Col l ege, creating an inclusive and dynani c canpus at nosphere.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

102

5.4.3 — Alumni contribution during the year (in Rupees) :

100000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi Meet 2. Friendly Cricket match 3. Frequent get together

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent consistently fosters an environment conducive to open
di scussions with both teaching and non-teaching staff, thereby actively
pronoting staff involvenent. This inclusive approach not only encourages
communi cation but al so underscores the significance of staff engagenent in the




deci si on-maki ng process. It reflects a conmtnent to collaborative initiatives
and contributes to a culture of transparency and shared responsibility within
the institution. The institution has taken a significant step towards
decentralization and participative managenent by including both teachers and
non-teaching representatives in the Board of Managenent. This nove allows for a
broader representation of perspectives and expertise in the decision-naking
process, ensuring that the interests of all stakeholders are taken into
account. Teachers bring valuable insights into academ c nmatters, curricul um
devel opnent, and student welfare, while non-teaching staff provide expertise in
adm ni strative and support services. This inclusive approach pronotes
transparency, accountability, and collaboration in governance, |eading to nore
i nformed and bal anced deci sions that benefit the entire institution conmunity.
The institution has decentralized the process of purchasing |ibrary books,
al | owi ng each head of the departnent, in consultation with other teachers, to
provide a list of books for both the central and departnental libraries. This
approach ensures that the selection of books aligns with the specific academc
needs and interests of each departnent, leading to a nore diverse and rel evant
collection. Additionally, involving teachers in the decision-nmaking process
pronotes a sense of ownership and ensures that the library resources cater to
t he evol ving needs of students and faculty.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institution inplenments curricul um
of the CSIM university and foll ows
academi ¢ cal endar of the university

Teachi ng and Learni ng Students centric nmethods, such as
experiential |earning, participate
| earni ng and probl ens sol ving
nmet hodol ogi es are used for enhancing
| earni ng experience. | nnovati on and
creativity in teaching and learning is
our notto. The institution notivates
students to actively participate in
teaching | earning process for added
| eani ng experiences through student’s
centric nethods of group discussion,
field surveys, role play academ c
debates etc. Students are al so
initiated in to I CT enabl ed I earning
and smart class roons for project work
and PPT.

Exam nati on and Eval uati on CCTV Caneras were installed in class
roonms and Col | ege prenises for

nmoni toring fair exam nation which are

bei ng nonitored by principal herself.

Eval uation is being done using interna

eval uati on and University exam nati ons.

Research and Devel opnent 1. The col |l ege organi zes vari ous
sem nars and conferences which create
research oriented atnosphere for the




teachers and students. 2. Mst of the
faculty nmenbers are approved research
supervisors. 3. The coll ege has been
recently approved for Pre-Ph.D. course.
4. Nunmber of Ph.D students are enrolled
in various departnments

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. The Central Library and depart nent
libraries are well equipped and
enriched with latest arrivals
frequently/ 2. The increased hours
accessibility to the Central Library
with nore than 1, 36,606 books and a
nunber of journals, magazines,
fortnights, weeklies and newspapers in
di fferent |anguages ensure full support
to research. 3. The Conputer Lab and
ICT facilities: The college is
providing ICT facilities through the
Conputer Centre. 4. The internet
facility is available in all the
departnents and hostels. 5. The e-

i brary and NLI ST is providing the nmuch-
needed e-|earning space. 6. It has cone
up as an inportant landmark in the
teaching, |earning and research field
of the College.

Human Resour ce Managenent

1. The Coll ege has a well defined
policy to academ cally recharge and
rejuvenate teachers (e.g. providing

seed noney for research, study |eave,

nom nation to national/ international
conferences/ sem nars, in-service
trai ning, organizing national/

international conferences etc. 2. The

Col | ege al so provides financial support

for organizing national/ internationa

synposi um and conferences fromits own

resour ces.

Adm ssion of Students

1. Notification has been issued for
adm ssion of students. 2. College
Admi ssion ON-LINE 3. The different
courses offered and their eligibility
criteria are available in the
prospectus, website and coll ege
cal endar. 4. The selection is nmade
strictly on nmerit basis for B. A,
B.Sc., B.Com Under G aduate Adm ssion
Commi ttees conmence their work from 25
June, 2019 5. Post Graduate adm ssions
are processed by respective Heads of
Departnments. LL.B., B.Ed., M Ed.
B.P.ED. M P.ED. adm ssions are strictly
on the basis of nerit provided by the
C.S.J.M University as per the norns of
Al.CT.E, BAR COUNCIL OF INDI A and
ot her regulatory authorities.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution has inplenmented e-
governance in various areas of
operations to streamnline processes,
enhance efficiency, and inprove service
Hel i very. Sone of the key areas where e-
gover nance has been i npl enent ed
i nclude: Online Admi ssion Process: The
institution has digitized the adm ssion
process, allow ng students to apply for
admi ssion online. This has reduced
paperwor k, mnim zed errors, and nmade
the adm ssi on process nore conveni ent
for students. Digital Paynent Systens:
E- gover nance has been inplenented in
financial transactions, enabling online
fee payment, salary disbursenment, and
vendor paynents. This has inproved
transparency and accountability in
financial operations. Digital Records
Managenent: The institution has
digitized its record-keepi ng processes,
i ncludi ng student records, academ c
docunents, and administrative files.
This has reduced the need for physica
st orage space and inproved
accessibility to information. Digital
Communi cati on Channel s: E-gover nance
has facilitated conmunication w thin
the institution through digita
channel s such as \Wat sApp Facebook and
Website This has inproved comruni cation
ef ficiency and ensured tinely
di ssem nati on of infornmation.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)




No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 Nill 2 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
GPF, NPS, GPF, NPS Schol arshi ps by state
Gover nnment

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute maintains a robust systemfor both internal and external audits.
Qur internal audit is a continuous, ongoing process conplenented by externa
auditors who neticulously scrutinize the institutes inconme, expenditure, and
capital outlay annually. W engage qualified internal auditors from external
sources, and their dedi cated team conducts a conprehensi ve exam nation of al

transaction vouchers in each financial year. Regular audits ensure the

meti cul ous scrutiny of institutional accounts, resulting in a clean record with
no significant findings, irregularities, or objections to date. In instances

where mnor errors of omission or carelessness are identified by the audit
team imediate corrective actions are taken. These neasures not only address
current concerns but also serve to proactively prevent any recurrence in the
future.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

4064848

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5McnlBNjk5cEM4eThkN0NCaFdLQ3c9PSIsInZhbHVlIjoiTWRid0E5VGhzQzR2SURDdmFUUWpnNUdpQ2xZM2dvampIS2FtMzNadHJHYUNtYWhDVGhiTTlJMkliZ1VtTm5abCt3ek84bnVabjNtSUVPek56T2FvSVJpa3dxT3k1REgwd3R5QkVoMWQ5Tk09IiwibWFjIjoiNjVjOWZhMDExMGIwOGZmZDc3MjQ5MWUwMWUwMDVlZmI1N2Y4NzYzYjQyMGJlMjg1YzYyNmVmNDI0NjQ3NmNlYSIsInRhZyI6IiJ9

Academ ¢ No Nill Yes | QAC

Adm nistrative No Nill Yes Pri nci pal
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

Skill Devel opnent Workshops: The institution organizes skill devel opnent
wor kshops for support staff to enhance their job-related skills. These
wor kshops may cover topics such as conmmunication skills, tinme managenent, and
customer service, inmproving the overall efficiency and effectiveness of the
support staff. Health and Safety Training: Devel opnent progranms focus on health
and safety training for support staff. These prograns educate staff about
wor kpl ace hazards, proper safety procedures, and the use of protective
equi prent, ensuring a safe working environment for all.FOR EXAMPLE : Fire
Ext i ngui shers Professional Devel opnent Cpportunities: The institution provides
support staff with opportunities for professional devel opnent, such as allow ng
to attendconferences, sem nars, and training prograns relevant to their roles.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Research and | nnovation: Post-accreditation, the institution has placed a
greater enphasis on research and innovation. This includes encouraging faculty
and students to participate in research projects, collaborations with industry
partners, and the devel opnent of innovative teaching nmethods and technol ogi es.
Infrastructure Devel opment: Post-accreditation, the institution has focused on
i nfrastructure devel opnment to enhance the | earning environnent for students and

i nprove overall canpus facilities. This includes the construction of new

bui | di ngs, renovation of existing facilities, and upgradi ng of classroonmns,
| aboratories, and libraries to neet nodern standards. Technol ogy Integration:

The institution has enbraced technology to inprove teaching, |earning, and

adm ni strative processes. This includes the inplenmentation of |earning
managenent systens (LMS) for online education, digital classroons wth smart
boards, and the use of educational apps and software to enhance student
engagenent and | earning outcones. Digitalization of Services: Post-
accreditation, the institution has digitalized various services to inprove
ef ficiency and conveni ence. This includes online adm ssion processes, digital
library services, e-paynent options for fees, and online feedback nechani sns
for students and faculty.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Mot i vat e 15/ 04/ 2020 16/ 04/ 2019 25/ 06/ 2020 100
and enhanced
for using
| CT tools

and taking




Covi

classes in
onl i ne node
(during

d-19

pandeni c)

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
2. Ten Days 23/ 09/ 2019 04/ 10/ 2019 120 0
Wor kshop

related to Sel f -

def ense and
skill

Devel opnent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Ni |
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Il
Speci al skill Yes 42
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The canpus has initiated Anti-Plastic drive initiative by using paper/e-banners
for many of its programmer.? The equi pnents used in conputer |abs use |ess
energy and are ecofriendly. Solar panels are also installed and Rain water

harvesting is done. ? Facilities built on the canpus since the |ast
accreditation has been designed to nmake use of natural |ight and ventilation. ?
Institute is continuously putting effort to make the use of eco-friendly
products as well taking initiative to nake the canpus eco-friendly. ?
Personal ity Devel opment Workshop ?The col | ege boasts an expansi ve and ver dant
campus, adorned with a diverse array of trees and plants. Enphasi zing

envi ronment al stewardship, the institution actively contributes to biodiversity

enhancenment through regular tree-planting initiatives. Furthernore, the canpus
features rainwater harvesting facilities, aligning with our commtnent to

sust ai nabl e wat er managenent. Fostering a culture of conservation, both
students and staff are consciously sensitized to the inportance of water and
electricity conservation. Qur eco-friendly ethos extends to discouraging the

use of plastic and plastic products, pronoting a greener and cl eaner

environment. In a bid to further nurture environmental awareness, the college

has instituted a Nature Club, providing a platformfor fostering a deep

connection with nature anong the college comunity. As a testanent to our
commi tnment, an annual Green Audit is conducted by Paryavaran Suraksha Sanst han
ensuring a holistic assessment of our eco-friendly practices and gui di ng us

t owards continual inprovenent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The col |l ege boasts of follow ng two best practices which influence the overal
devel opnment of college students. They are- Practice No.-1 Title of the
Practice:- College Prayer Goal:- The specified goal is to enhance the personal
noral and spiritual devel opnent of the students. The Context:- The institution
takes pride in owing its prayer song, witten by Pt. Ganga Vishnu M shra and
later on nodified by Pt. Chandra Shekhar Pandey. Qur tine table has a
stipulated tinme span of 15 mnutes for everyday prayer. This stretches from
10: 30 AM to 10:45 AM The Practice:- The teachers, students, office staff and
the supporting staff, all participate in the prayer hall for reciting the
col | ege prayer. Evidence of Success:- Prayer for students is vitally inportant
in the present day scenario. Cenerally the college canpuses are full of
tenptations and other influences affecting students. Prayer is a nediumto
i nfl uence students to make w se choi ces and excel in studies. Through prayer
students are often taught principles such as respect, conpassion and
responsibility which are essential in personality devel opment and hel p
enornously in future endeavour. The success of this practice is evident by the
cal mand di sciplined atnosphere in the canpus. This is reflected by the absence
of any unwanted incident within the college prenises. The academ ¢ success rate
of our students is also enhanced. Problens Encountered and Resources Required: -
As recitation of college prayer is a regular practice so no problemis
encountered by the college adm nistration. The mninmal resources are required
of this practice. W have our well equipped prayer hall where all gather for
the purpose. Practice No.-2 Title of the Practice:- Tutor —Guardi an Schene




CGoal : - Through this schene the college desires to provide proper orientation
and continuous guidance to all the students who are com ng from secondary | evel
education and bel onging to different socio-econonic backgrounds. This enabl es
hi s/ her adjustment in the new environnent of the college and supports their
overal | devel opnent. The Context:- Over the years the coll ege has evolved a
very uni que and strong nechani smfor student support and nentoring called the
‘Tutor - Guardi an Schene’ . Each faculty nenber is assigned a group of students
for the entire acadeni c session. The tutor guardi an thus becones the
mentor/facilitator of his/her group. The schene is neant for a closer, nore
informal interaction between the tutor and his/her group providing greater
opportunities to nonitor nmenber’s progress. The same group of students can
continue to approach the tutor throughout his/her stay in the college. The
Practice:- Tutor Guardi an Student Evi dence of Success:- W can proclaimthe
success of this practice by the cordial and close relationship with tutor-
guardi an. The practice helps in mnimzing the dropout rate of students. It is
al nrost negligible in our college. Al the students are benefitted by the schene
at academ c and personal |evel. Their overall performance appears to inmprove
session after session. Problens Encountered and Resources Required:- The
coll ege faces certain problenms in inplenentation of this practice. Due to | arge
nunber of students we are unable to expand this schene beyond fresher’s I evel
It is difficult to detain the students for a specified purpose in the college
because of diverse course progranmes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://vssdcol |l ege. ac.in/prarthnal/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute has about 5000 students in its roll |ist, and about 40 per cent
students belong to rural areas. The total fee structure is the |owest as
conmpared to that of other institutes of Kanpur. In addition, there are three
hostels (two for boys and one for girls) with 100 per cent occupancy at a very
low fee. Wth the aimof pronpting research work in the institute, financial
assistance is offered to the part-tine teachers of the institute to carry out
soci ety-oriented research work. Four teachers have begun their studies. Oher
soci al activities include nmaking of changing roons on the bank of The Ganga on
Karti k Purnima, nmaking of wall paintings with different nessages on the
boundary wal I s of canpus, organizing of Swachhata m ssion in various near by
localities and financial assistance for purchase of stationery to Divyang
devel opnment soci ety.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The college primarily focuses onacadem c and research environnent of the
students and teachers aswell as provides the required facilities. Al though the
coll ege has sufficient infrastructural facilities, college keeps on enhancing
such facilities tinme to tinme as per requirenent. The college is actively engaged
in outreach progranmmes, extension activities and eco-friendly practices. The
proposed plan of action for the next academ c session is given bel ow 1.
Renovation of prayer Hall- The prayer hall was built in 1956. This hall has
served as a multipurpose hall for a long tine, therefore has detoriated with
time. So proper repair and rennovation is required in accordance with present day
needs. 2. In addition to the renovation of Prayer Hall, one seminar hall with



https://vssdcollege.ac.in/prarthna/

wel | -equi pped ICT facilities is also required to organize

seni nar/ synposi a/ wor kshop. 3. An increase in the nunber of reference books, e-
books and e-journals in central library. 4. Mdre students should be encouraged to
join and participate in extension activities through NCC, NSS, Rovers Rangers and
ot her programmes incorporated during the next academ c session. 5. It is proposed
to encourage girl students to organize an awareness canpai gn to enmpower WoOmen in
rural area under the ‘M ssion Shakti’ schene run by the state governnment. 6.
Environnent friendly initiatives such as tree plantation, naintenance of existing
flora fauna within canpus, proper utilization of plant waste material in conpost
maki ng, proper treatnment of plastic other non-degradable waste nmaterials.
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